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By: Pat Mazzulli
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Many cuts have been made to our stu-
dents education over the last three
years, cuts that in no way can be called
"doing what's best for kids." And during
these difficult fiscal times the Board of
Education has said that the cuts were
necessary to protect the District from
going bankrupt and being taken over by
the State of California. All done for the
purpose of fiscal prudence.

While there were many more cuts that
I'm going to discuss, | thought that in
retrospect we look at some a little
closer and see if the Board of Education
is "walking the walk" by really doing
what's best for children.

When the initial layoffs for counselors
and locker room attendants was recom-
mended, it was done as part of layoffs
to meet fiscal deficit. Many members
of the board spoke up about how it was
a terrible and horrible thing the board
was doing, to the students. Their gut
instincts were right, this was a bad thing
to do to kids. But as a board they
voted to lay-off these employees any-
way. How was this elimination of stu-
dent support services "good for kids?"
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Instead of restoring PE locker room at-
tendants and providing for student
safety in the PE classrooms, they de-
creased the supervision and set up a
situation where the teachers had to
absorb the additional duties. The unin-
tended consequence is less instructional
time for students, and a less safe envi-
ronment for both teachers and stu-
dents. How is that good for kids? We all
know the answer to that question, it
was not a good decision. Lately, it
seems that there are more than a few
"less than good decisions" being made
by this school board. The current school
board does not walk the walk when it
comes to doing what is best for stu-
dents or employees.

When the district laid off the classified
locker room attendants, that action
changed the workday of our PE teach-
ers. | heard the Board President say
that she personally saw a school site
where the PE teachers are working to-
gether to do all the things the locker
room attendants used to do. The teach-
ers were "picking up the slack".

FTA has heard from PE teachers about
how their day has been impacted. They
are giving up their lunches, prep time
and after school time to accomplish this
job. And they do it because it impacts

e Ctleeiir s\t;ugents and their educational

program if they don't "pick up the
slack."

We also hear that there is an increased
fear for student and employee safety .
With the elimination of the Locker room
attendant, there are situations where
you have doubled the ratio of students

to supervision.

These are all bargain able considera-
tions and this district has not bargained
these issues. Nothing by the board.
Where's the accountability? These em-
ployees were under supervision of prin-
cipals and yet the site supervisors were
not held accountable. Instead working
people lost their jobs and other working
people had to "pick up the slack." Bad
decision, bad management style, and
bad for kids!

Comprehensive counselors

Instead of maintaining a great counsel-
ing program that worked, one that
achieved accolades nationally, our
board of education dismantled it and
put together a partial program that
does not meet the needs of all our stu-
dents.

The comprehensive counseling program
was eliminated to accommodate fiscal
deficit, according to the board. The
school counseling program was a "big
ticket item" that would save FUSD over
6 million dollars. Many of the board
members lamented about how this was
terrible and horrible, and the lowest
point in their lives. (You, as a reader,
will probably want insert your own edi-
torial comment here)

But look at what the board has done
since. They have created two positions
to partially accommodate the absence
of the counselors. They hired guidance
techs to perform the duties that were
once counselor duties. Two guidance
techs discussed at an October school
(Continued on pagg)
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board meeting that they lacked the
training needed to appropriately assist
students . They outlined a list of job
duties that were what the former com-
prehensive school counselors used to
perform their roles. | thought that was
interesting and wondered if these guid-
ance techs may now be performing du-
ties that require a credential to per-
form. According to the California Edu-
cation Code and various releases from
the California Department of Education
it appears that persons that perform
the duties described are required to be
counselors holding a valid PPS or under
the supervision of a counselor holding a
valid PPS.

Our members and former counselors
are doing what they can, given the re-
striction imposed by this district, to
meet the needs of our students. But
this plan still falls short, because it is
not comprehensive, regardless of the
use of that term in the title comprehen-
sive student support provider.

Again where is the commitment to do
what is best for kids? This bad decision
has put students at risk at a time when
they need support, who is there for
them? | want to commend that during
this entire time, that in spite of this mis-
direction of the board, it is our mem-
bers that do a great job of attempting
to take good care of our children. We
have heard many stories from teachers
that are frustrated with the inadequa-
cies of the current counseling structure
established by this district. All of our
members that work as APA's and CSSP's
are qualified, competent, credentialed
and sell trained to provide services to
our students, but because of the pro-
gram structure are not allowed to do
so. To me the item that persists, is that
having the required credential of a PPS
is essential to provide the services in
the APA, CSSP and guidance tech posi-
tions created by the district. When
counselors were eliminated by reduc-
tion in force last year they became sub-
ject to reemployment under section
44956 and 44957 of the Ed. Code. By

not calling back the counselors to posi-
tions to which they are credentialed
and are certificated, competent and
posses the training and experience to
function in both these capacities, vio-
lates these sections of the Education
Code. The Fontana Teachers Associa-
tion has served the Fontana Unified
School District legal papers in regard to
these violations. It is truly sad that
disregard for the employees of this
district and the California Law has re-
sulted in forcing the FTA to this ex-
treme. | would hope that the trustees
of this district and the community at
large understand that in no way does
FTA take this lightly, we are represent-
ing our members and we think we're
doing what's best for kids by putting a
well trained, certificated comprehen-
sive counselor back into the schools.
Likewise, the issue with PE teachers is
centered around student safety and
instruction and FTA is putting kids first
in their diligence.

When it comes down to supporting stu-
dents, FTA members walk the walk
every day in the classrooms, on the
playing fields and in putting the needs
of students first. Likewise we hope the
Board recognizes that FTA positions
support the best interests of students
and welcome any that will walk with us.

All members of this association are inf
pacted by these bad decisions. Anin

to one is an injury to all. This could h@p-

pen to your job too. Classroom teach
have many stories of instances whereg
student may not have received servict
because of the current counselor stru
ture. Please send us your stories, in-
clude your name if you wish, but pleas
no student names. We are currently
putting together an FTA speakers gro
Training will be provided. If interested
please contact FTA at

ftaoffice @fontanateachers.org.

In solidarity,

Pat Mazzulli
FTA President

ury

Prs
a
PS

k.
|

b

A Member 3 s P
Union Brothers and Sisters,
how does one conduct

a successful strike?
By: Ivas Morgan

I'm sure you all know that a strike is a
purposeful work stoppage to force the
employer to negotiate a collective bar-
gaining agreement. A successful strike
puts the union in a position of strength
to realize it's just demands. How is this
done?

After the brothers and sisters have
decided in their democratic wisdom to
strike a time must be chosen. This
should be done so that the district has
no advance notice. Tuesdays through
Thursdays are good to keep the district
off balance. An even greater surprise
work stoppage can be achieved
through a mid-morning walkout.

To be successful the stoppage must be
complete. The schools must not be
allowed to function even at a minimal
level. To accomplish school shut down
we must mount effective pickets at a;;
schools in the district and at every en-
trance to each school. These picket
must create a solid cordon that allows
no one to pass without the union's per-
mission. Of course the classified broth-
ers and sisters will honor our line. De-
liveries by union truckers, et al can
usually be dissuaded from crossing.

It is slightly messier to stop scabs who
are hell-bent to break to break our
strike, but not at all impossible. There's
a lot to be said for physically blocking
their ingress, a few well-chosen words
of warning delivered in an unmistakably
no nonsense fashion are often enough
to restore such miscreants to their
senses. But whatever tactic is chosen
by the picket, the result, in the end,
must be that NO ONE crosses the line.
The more completely this is achieved,
the sooner the strike is won.

How do the brothers and sisters sur-
vive during the hiatus in paychecks
during the strike? This is when all those
good dues they have been contributed
to the union returns to serve as the
strike fund. Unions normally distribute
these funds to the striking members on
a weekly basis depending upon the
duration of the work stoppage.
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Fontana Teachers Serves FUSD with Writ of Mandate on Counselor Positions  :
November 3, 2011 :
The Fontana Teachers Association has served The Fontana Unified School District with a writ of mandate to remstate counse
: ors to their positions according to California Education Code Sections 44956 and 44957.
: Fontana Teachers Association has made numerous attempts to work with the district and its Board of Education to rsmedy this i
sue but the FUSD has refused to reinstatedéfidounselors in the manner according to Ed. Code and has not |nd|catecl;|aey de
to work with the teachers association to do so. :
At the end of the 2010/11 academic school year the Fontana Unified School Distroffl&®l5 counselor positions as a re-
: duction in force (RIF).
As a result counselors became subject to reemployment under sections 44956 and 44957 of the Education Code.
On June 29, 2011, FUSD approved funding for thirty purportedly newly created Comprehensive Student Support Provlder
(CSSP) positions in the District for the 202@12 school year. CSSP's job description states they are to provide counseioes Ser
: for the District, and their job duties are substantially similar to those of individuals previously working counseloB strittte 5
:0n August 17, 2011, FUSD approved funding for twelve purportedly newly created Academic Pathways Advisor (APA) pgsitions
: . in the District for the 201-2012 school year. Like the new CSSP positions, APAs will also provide counseling services fisr the D
trlct and their job duties are substantially similar to those of individuals previously working as counselors in the Distric 5
: Rather than follow the procedure in Ed. Code 44956 and 44957, the FUSD made RIF counselors reapply and interview fdr their
JObS FUSD attempted to hire outside of the district as well. The Association will go to whatever means necessaryecaﬂnsure
: nghts as provided by law. We are representing our members and we are doing what's best for kids by putting a w@lrmfamed c
: cated comprehensive counselor back into the schools.
E Pat Mazzulli
President, Fontana Teachers Association

News from The Standard

Limited time opportunity to switch your coverage to the CTA - endorsed plans.

From October 1 through November 30, 2011, you have a special opportunity to switch your Disability and/or Life
Insurance coverage to the CTA - endorsed plans offered by Standard Insurance Company. To begin the process; call The
Standardds dedicated CTA Customer Service Department at 800./522.
For costs and further details of the coverage, including exclusions, benefit waiting periods and any reductions or limita-
tions and the terms under which the policy may be continued in force, please call 800.522.0406.

Newly hired CTA member, or new in your district?
I f youdre a newly hired CTA member or new in your districtl, no
days of new employment, you have a special opportunity to apply for Disability Insurance and/or up to $200,000 of Life
Il nsurance. Dondét miseathi$Shepfoandai dys dedi cated CTA Customer S
800.522.0406 for more information or apply online at www.cta.org/thestandard.
For costs and further details of the coverage and this enrollment opportunity, including the exclusions, benefit waiting
periods, and reductions or limitations and the terms under which the policy may be continued in force, please contact
Standard Insurance Company at 800.522.0406 (TTY).

Keep your records up - to- date

With the new school year underway remember to call The Standard
or need to make changes to your beneficiary designdo-da@anse, andsi v
easy to do. Simply call The Standardds dedicated CTA Customgr Se

www.cta.org/thestandard.

_________________________________________________________________________________________________________|
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CALIFORNIA EDUCATION CODE

Save the Dat¢
December 9
3pm - 6pm

Holiday

49066

(a) When grades are given for any course of instruction taught i§ a
school district, the grade given to each pupil shall be the grade @eter-
mined by the teacher of the course and the determination of thélpu-
pil's grade by the teacher, in the absence of clerical or mechanigal
mistake, fraud, bad faith, or incompetency, shall be final.

(b) The governing board of the school district and the superintefident
of such district shall not order a pupil's grade to be changed unl@ss

the teacher who determined such grade is, to the extent practicg@ble,
given an opportunity to state orally, in writing, or both, the reasahs
for which such grade was given and is, to the extent practicable§|in-
cluded in all discussions relating to the changing of such grade

TGIF!!

FTA Office
16850 Seville Ave
RSVP by 12/2 at
909 -829 -0940 or

ftaoffice@fontanateachers.or

(c) No grade of a pupil participating in a physical education class|,
however, may be adversely affected due to the fact that the pup
does not wear standardized physical education apparel where e
failure to wear such apparel arises from circumstances beyond fihe
control of the pupil.

(Continued from page)

The amount released is usually towards the lower end ﬂ@h@ﬁd Q @am@a Q Q So

of the pay scale. This means that those who most no- . .
tice the reduction in income are those with the highest General & Cosmetic Dentistry
seniority at the top of the salary schedule. This usually

works out well because it is often we old-timers who
are most committed to the exigencies of the strike.
To be effective, we must also keep the support of the

parents of our students. | say "keep" because parents

[9)
always are very sympathetic to the needs of those who We a@@e VQUIRIIISUANCE JDelfta
teach their children. Mobilizing them in solidarity y - 0 5 o (L
marches and gatherings, rallies, et cetera wins us pub- W@ a@@ept'lmg t'lem
lic support and a broad audience for our grievances.
This includes the media. KPFA radio will lend a hand We offer
as always; the commercial stations sometimes need a Whitening & white fillings
bit more coaxing. Crowns & Bridges
We stand together for our just rights as human beings. Root Canals
The schools are what WE make them, they are not just Dentures & Partials

w_here we work. Our labor is NOT a com_mo_dlty to b_e it
trifled with by management. Our determination to win .
this strike is our key to a successful outcome. Cleaning & Gum Treatments

Let's shut it down! The Union makes us strong! , i
!

Fontana Teachers Association .

16850 Seville @@@@D@@@@ v

f Fontana, CA 92335 1762 N. Waterman Ave.

(909) 829 -0940 -
e-mail: FTAOffice@fontanateachers.org San Bernardino, Ca 92404

FONTANAN STAFF: Reporters: Pat Mazzulli and Curtis Dison. Consultants: MandPeters and Nathalie Alvarez




